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FITNESS REPORT (Part I) 
INSTRUCTIO

Consult current inatructions for
SUPERVISOR: This report in designed to help you express your this evaluation to your supervisor end senior officials. Orgenisation policy requires that you inform the subordi.

can help you propare for

under conditions specifled in Regulation polley that you show Part Iof thie report 
any question. It in reccamended that you read the entire form bafore 

the employee,
Fersonnel no later than 30 days after the date indicated 

GENERAL
NAME

2. DATE OF BIATH SERVICE

0. OFFICIAL POSITION TITLE

REPORT DUE IN OP

10. TYPE OF REPORT

SECTION
FOR THE RATER: THIS REPORT

0. PERIOD. COVERED BY THIS REPORT

Sep 1957 - Har 

CERTIFICATION
MASNOT BEEN SHORN TO THE INDIVIDUAL IF NOT BHOWN. EXPLAIN 

CHECK (X) APPROPRIATE STATEMENTS!

THIS REPORT REFLECTE INDIVIDUAL
ATTACHED

THE
SUPERVISORS.

C. TYPED OR

RECORD ANY

OFFICIAL TITLE

Posted Pas. 

DAT

Reviewed by 
ATTACHED

certify that any substential difference

SECTION 

OFFICIAL

Chief of

the above

RATING OF GENERAL 
DIRECTIONS: Consider soo with which the individual being rated han per formed
sibility, Factors other el rote him Cuff with othere doing aimilar work at a into account later in Section B.

INSERT
RATING
NUMBER

BARELY ADEQUATE IN 
CARRY OUT 

8 • PERFORMS MOST OF MIS DUTIES ACCEPTABLY: PERFORMS DUTIES IN A 

THE SUPERVISOR.

COMMEN APPR FOR RELEA
DATE: MAY 2007
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2. RATINGS PERFORMANCE OF SPECIFIC DUTIES
DIRECTIONS

•. State in the spaces below up to six of the more important SPECIFIC important first. Do not include minor or unin
b. Rate performance on each specific duty connidering 
c. For supervisors, ability to supervise will alwayn be rated specific duty.

possible, the individual being ráted
of responsibility. same duty at a

job title may be performing different duchabl ROOM rate them on 
Examples of the kind of duties that might be rated

CONDUCTS INTERROGATIONS
GIVING LECTURES

ANALYEES INDUSTRIAL REPORTS
DEBRIEFING SOURCES

OPERATES RADIO
WITH OTHER 

TARING DICTATION

down even further if
and phone operation, in the case of • radio operator:

MAINTAINS AIR CONDITIONINO
EVALUATES SIGNIFICANCE OF DATA

considera it advisable,

DESCRIPTIVE
RATING
NUMBER

INCOMPETENT IN THE PERFORMANCE THIS DUTY
BARELY ADEQUATE IN
DUTY

THE PERFORMANCE OF THIS

PERFORMS THIS DUTY ACCEPTABLY
PERFORMS THIS DUTY IN A COMPETENT MANNER
PERFORMS THIS DUTY IN SUCH FINE MANNER
THAT HE IS A DISTINCT ASSET ON WIS JOB

RATING
NUMBER

6 • PERFORMS THIS DUTY IN AN OUTSTANDING MANNER
FOUND IN VERY FEW INDIVIDUALS HOLDING SIMI•

EXCELS ANYONE I KNOW IN THE PERFORMANCE 
THIS DUTY

SPECIPIE DUTY NO. • 
ability to speak, Read, and 

RATING
NUMB

RATING
NUMBER

personnel on scientific & technical
RATING
NUMBER

RATING RATING
NUMBE

SPECIFIC DUTY NO. S

Preparational of operational
correspondence

NARRATIVE DESCRIPTION OF MANNER OF JOD 
DIRECTIONSStress strengthe and wonknesses, particularly those 

See attached sheet

SECTION SUITABILITY FOR CURRENT 
DIRECTIONS: Take inte account here everything you know about

about the same level.
• HE SHOULD BE SEPARATED

OF DOUBTPUL BUITABILITY.. WOULD NOT 3 • A BARELY ACCEPTABLE EMPLOVEE... BELOW AVERAGE 
OF THE SAME SUITABILITY AS MOST PEOPLE ! KNOW IN THE 

AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
EXCELLED BY ONLY A FEW IN SUITABILITY FOR 

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER EXPLAIN FULLY: IF YES.

SECRE
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•ATIIIG 
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DI/TY 
I l'l_,011111 TMII DUTY ACCll'TAILY 
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UTIIICI .. ,cr,rc IUTT •••• Developnent ot 
NUMII• 4 ability to speak, Read, and understand 
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Preparational of operational 
correspondence 
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Part I, Section C-3 (septembar 1957 • March 

Subject is a very mature and highly intelligent officer. Prior to his
This entire agency career had been 

consisting of his assignment as a senior officer in TSS. The 
by this report involves Subject's first indoctrination to operational
activities. The high degree of competence plus the hinself to a completely new field of endeavor strongly indicate that Subject
will become a very competent case officer. Subject's keen desire to learn
coupled with his complete willingness to undertake all types of 
assignments are worthy of special These points are stressed because
it must be borne in mind that Subject was considerably grade to other officerg in the branch. Subject's only apparent 
a tendency to let his enthusiasm carry him into more the operational situation will As Subject acquires additional ops
experience this tendency will undoubtedly be curbed. 
presented by Subject during this period is that of a well qualified 
and technical officer who has demonstrated a considerable 
assimilating and acquiring operational As he continues to accrue

operational experience, his value to the 

SEC
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Part I, Section C-3 

Subject is a very mature and highly intelligent ~fficer. Prior to his 
assigment tor7his entire agency career had been technical in nature, 
consisting of7usassignment as a senior officer in TSS. The J:>eriod covered 
by this re9ort involves Subject's first indoctrination to operational 
activities. The high degree of ccrnpetenc~ plus the facility for adapting 
hi."lself to a completely new field of endeavor strongly indicate that Subject 
will become a very competent case officer. Subject I s keen desire to learn 
coupled with his canplete willingness to undertake all types o! operational 
assigments are worthy of special note. These ~oints are stressed because 
it r.tUSt be borne in mind that Subject was considerably senior in age and 
grade to other officers in the branch. Subject's only apparent weakness is 
a tendency to let his enthusiasn carry him. into more precipitous action than 
the ooerational situation will bear. As Subject acquires additional ops 
experience this tendency will undoubtedly- be curbed. The overall picture 
pre;;ented by Subject during this period is that of a well qualified scientific 
and tecl'µlical officer who has demonstrated a considerable degree of skill in 
assimilating and acquiring operational skills. As he continues to accrue 
ooerational experience, his value to the agency is obvious. 

• 

, 

SE ,,.. ... ., ..... 
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FITNESS REPORT (Part Il) POTENTIAL
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

POR THE SUPERVISOR: This report is a privileged communication to your to appropriate career manage-
personnel officials concerning of the employee being

rated employee. It is recommended that
to be completed only after the supervision FOR AT LEAST 90 DAYS. If less than 90 days.
hold and complete after the 90 days has elapaed. If this is the INITIAL REPORT on
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section "I" below
SECTION E. GENERAL

NAME

ANCH OF ASSIGNMENT

2. DATE OF BIRTH 3. SEX SERVICE DESIGNATION

OFFICIAL POSITION TITLE

ORT DUE IN OP D. PERIOD COVERED BY THIS REPORT (Inclusive dates)

10.
03-15

TYPE OF REPORT
Sep 1957 - Mar 

INITIAL SUPE VISOR SPECIAL (Specify)

SECTION F.
FOR THE RATER:

CERTIFICATIO
I CERTIFY THAT THIS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

TYPED OR PRINTED NAME AND SIGNATURE SUPERVISOR IC. SUPERVISOR'S OFFICIAL TITLE

EVIEWING OFFICIAL:

TITLE OF REVIEVING OFFICIAL

TO ASSUME GREATER 
Considering others of his grade and type of assignaene, rate the employee's potential

responsibilities. of responsibility encountered at the various levels in his kind

RATING
NUMBER

ALREADY ABOVE THE LEVEL AT MICH SATISFACIONY, PERFORMANCE CAN BE 
HAS REACHED THE HIGHEST LEVEL AT NICH SATISFACTORY PERPORMANCE CAN DE EXPECTED

BUT NEEDS MORE TIME BEFORE ME CAN DE TRAINED TO ASSUME GREATER 
READY FOR TRAINING IN ASSUMING CREATER 

ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER 
ALREADY ASSUMING MORE RESPONSIDILITIES THAN EXPECTED AT MIS PRESENT LEVEL
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW INO SHOULD DE CONSIDERED FOR EARLY ASSUMPTION OF MIGNER

2. SUPERVISORY POTENTIAL

the ability to be a supervisor?
answer is YES, indicate below your opinion or guens of the level of supervisory ability thia person will reach AFTER

Indicate your opinion by placing the number of the descriptive rating below which
to expressing your opinion in
rating in the

ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
SUPERVISOR IN THIS KIND OF SITUATION

WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF 
TOULO BE A STRONO SUPERVISOR IN THIS SITUATION

technicians or profascional

WHEN CONTACT DITH

FORM NO.
I NOV 55 45(Part

REPLACES PREVIOUS EDITIONS
FORMS 45 AND 454 BHICH SEC

ARE
RET Potential

60707 ~.t:,(.,jt. f - -· 
- ff!ten ril •ti h) 1 

-. FITNESS REPORT • (Part Il) POTENTIAL 
1unucr1ou 

FOR TIU! A!J,IINlST11ATIVE OFFICF.R. Conaul t current ln • truct1ona for co.plet1n1 thu report. 

f'!)R TllE SUPl:JIVI SOR: Thi• r•por t i • • prLv&l•a•d connunac • t1on to your 1up•r•11or, end to epproprute e • r•e-r ••n•1•· 
raent end per1onnel off1ciel1 concernin• the potenti•I of the n11>l0J•• b11n1 rated. It .. NOT to be 1hown to the 
rated employee . lt 11 reconaended th-t you reed the cnt,re report before complet1n1 eny 1u•• t 1.on. Thu report 11 
to be completed only after the employee ha • been under your 1upervi1ion FOR AT LEAST 90 DAYS. If leu than 90 day1. 
hold and coa,plete af-ter the 90 daya hu elapud. Ir thu i I the tNITt-'L RD'O~T on th1 employee, however, 1t IIIAT be 
comp I e teJ ~nc1 forwarded to the CP no 11ter th1nJ0day1 aftH the du• date indicated In at•., II of Section ~2: .. below 

SECTIOII E, GDEIAL 
I ..... [ (Lut J rruu) (Widdl•) 2. DAT[ OF I 1•TH · I J . 

l[X 

1 • · 

UIVICI 0[51 Gl,ATI OOC 

IOftL1II lu:e:w 3 .an. 1918 , . 
I I . ·, 

' CH o, •SSIGOCM[NT .. o,,1c1AL ,011T1rN Tl TL[ I 

~ I. 0. -n 
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M-lC:: Sa1 19~7 • Jlar 19<8 
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I I •••uaL I IIAllll•• l • T• l•'LeYtl I 

SECTIOII ,. C!ITl,aCATIOI 
I. FOIi TH[ •ATE•: I CUTt,Y THAT THIS 11(,0IIT lll'lllSINTS MY ilST JUD.IMENT OF THE INDIVIDUAL I( INC. IIATlD 

~'fifi_:TE -~ 
, I. TY,[D 011 l'IIINTED NAMI 

AND St GHATUU D' SU'Ui I SO• tC c~~:~: IISOI' S 
OFFICIAL TITL[ 

I I z. ,011 THC Av1Ew11,c OH t"OAL : I HAV[ ll[V I ly DI ,r[ll(NC[ O"' 

,)i'M;~I :,~ I 1. 
TYl'£D 011 ,111t1T(D "A"• A"" !IIC:1UnJH ~, llltVlrlNQ ,C~::;l:~,TITL[ Df IIIVIUIIIG o,r 1CI AL 
OFFICIAL I ~ S£CT10.,..-;.:z> I I I 

'· ,oTb..T,lL TD ASSUM[ Gll[AT[II ll(S,DNIIIILITIIS 

DIJl'!J:TIONS: Cotlald•tin1 oth•r• of hi• 1rlld1 and t:,11• of •••lar-tt, r• t • the ... l9Fff'I pot•nti • I to •••- wr•• t • r 
r•aponalbiliti••· 1hialr in ,.,... or th• kin41 of r• tlpOll• ibllit,r -.-t• rM et da• ••rioua l•••I• In hh liiftd of _, .. 

1 ALll[ADY AIOV( THI LIVIL AT IIIIClt IAnlPACJOWT.,1• ,0-c.& CAIi 11 •• ,,cTU 

~ 
z HAS •EACH(D TH[ HIQH[IT LIVIL AT •1CH IATIIFACTOIY ,11POIIIAIIICI CAIi 11 IIIPICTID 
J . MAK ING l'•OGl(SS, IUT NUDS MOIII TIMI 11,011 NI CM I[ r,AINIO TO AIIUMI GIIIATIII 1111,0NIIIILITIII 
• . ll(ADY ,011 TIAINIIIQ IN AIIUIIINI •IATll IIIPOIIIIIILITIII 
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